
Government Notice No.158 of 2013 
 

THE EMPLOYMENT RIGHTS ACT 
 

Regulations made by the Minister under sections 58 and 68 of  
the Employment Rights Act 

 
1. These regulations may be cited as the Employment Rights (Registration of 
Employers) Regulations 2013. 
 
2. In these regulations – 

 
“Act” means the Employment Rights Act. 

 
3. An application for registration as an employer under section 58 of the Act shall be 
made – 
 

(a) in the form set out in the Schedule; and 
 

(b) not later than on 15 January of every year. 
 
4. These regulations shall come into operation on 11June 2013. 
 
5. The Employment Rights (Registration of Employers and Permits of Job 
Contractors) Regulations 2009 are revoked. 
 
 

Made by the Minister on 11June 2013. 
_______________



SCHEDULE 
[Regulation 3] 

 
MINISTRY OF LABOUR, INDUSTRIAL RELATIONS AND EMPLOYMENT 

 
APPLICATION FOR REGISTRATION OF EMPLOYER 

 
Year ……………… 

 
1. Name of Employer – …………………………………………………………............ 
 
2. Business Registration Number/National Identity Card Number*– …………….. 

(*delete as applicable) 
 

3. National Pensions Registration Number – …............................................... 
 
4. Address of registered office – …………………….………………………………… 
 
5. Place(s) of Business – ………………………………………………………………… 
 
6. Nature of Business – .…………………………………………….…………………… 
 
7. Legislation applicable *–  

 
(a) the Employment Rights Act    
 
(b) the Remuneration Regulations   
(*tick as appropriate) 

 
8. Name of Remuneration Regulations (where applicable) –………………………… 
 

……………………………………………………………………………………………… 
 
9. Contact details – 

 
(a) telephone no. – ……………………………........................................... 
 
(b) fax no.– .………..………………………………………………………………. 
 
(c) email address – ..………………………………………………………………. 
 
(d) other – ......……………………………………………………………………… 

 

2 
 



3 
 

 

10. Details of workers  
 

Number of workers Category of 
workers 

Male Female 

 Mauritian Expatriate Mauritian Expatriate 
 

Total 

      

      

      

      

      

      

      

      

      

      

 
 
Name of employer/employer’s representative – ..………………….……………… 
 
……………………………………………………………………………………………… 
 
Designation – ……………………………………………………………………………. 
 
 
…………………….       …………………….. 

Date         Signature 
_______________ 


