
Government Notice No.159 of 2013 
 

THE EMPLOYMENT RIGHTS ACT 
 

Regulations made by the Minister under section 68of 
the Employment Rights Act 

 
1. These regulations may be cited as the Employment Rights (Amendment of 
Schedule) Regulations 2013. 
 
2. In these regulations – 

 
“Act” means the Employment Rights Act. 

 
3. The Second Schedule to the Act is repealed and replaced by the Second 
Schedule set out in the Schedule to these regulations. 
 
4. These regulations shall come into operation on 11June 2013. 
 
 

Made by the Minister on 11June 2013. 
_______________



 
SCHEDULE 

[Regulation 3] 
 

SECOND SCHEDULE 
[Section 8] 

 
PARTICULARS OF WORK AGREEMENT/CONTRAT DU TRAVAIL/ 

KONTRA TRAVAY 
 

1. Name of employer/nom de l’employeur/nom lanplwayer – ……………….….…. 
 

……………………………………………………………………………………………… 
 
2. National Pensions Registration Number/numéro d’enregistrement de la pension 

nationale/nimero anrezistreman pansion nasional–………………….…. 
………………………………………………………………………………………….….. 
 

3. Business Registration Number/National Identity Card Number of employer/ 
numéro d’enregistrement de l’entreprise/numéro de Carte d’Identité Nationale de 
l’employeur/nimero anrezistreman lantrepriz/ nimero kart idantite nasional 
lanplwayer – …………………………………………….……………………. 
 
……………………………………………………………………………………………… 

 
4. Address of employer/adresse de l’employeur/ladres lanplwayer – …….………. 

 
……………………………………………………………………………………………… 
 

5. Nature of activity /nature de l’activité/natir laktivite– …….…………………….. 
 
……………………………………………………………………………………………… 

 
6. Name of worker/nom du travailleur/nom travayer–……….…….……………….. 
 

……………………………………………………………………………………………… 
 

7. Sex of worker/sexe du travailleur/sex travayer– ……………………….….…….. 
 
8. National Identity Card Number/Passport No.(non-citizens)/numéro de la carte 

d’identité nationale/numéro du passeport (étrangers)/nimero kart idantite 
nasional/nimero paspor (etranzer) – …….………………..…….…………………… 

…………………………………………………………………………………….……….. 
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9. Date of birth of worker/date de naissance du travailleur/dat nesans 
travayer –…………………………….………………………………………….……….. 

 
10. Address of worker (specify district)/adresse du travailleur (spécifiez le 

district)/ladres travayer (presiz ki distrik)……………………………….……..…… 
 

………………………………………………………………………………….…………… 
 

11. Date of commencement of agreement/date du début du contrat/dat komansman 
kontra – …….……………..…..………………………………….……… 

 
12. Place of work/lieu du travail/plas travay – …………………………………………. 
 

……………………………………………………………………………………………… 
 

13. Grade, class or category of employment/qualité, classe ou catégorie 
d’emploi/kalite, klas ou kategori travay – ……….……………………………….... 

……………………………………………………………………………………………... 
 
14. Rate and particulars of remuneration/taux et détails de rémunération/tarif ek 

detay saler–…….…….………………………………………………………………… 
 

……………………………………………………………………………………………… 
 

15. Interval at which remuneration is to be paid/intervalle auquel rémunération doit 
être versée/period pou lapey– ……………………………………….………… 

……………………………………………………………………………………………… 
 

16. Normal hours of work/heures normales de travail/ler travay –..………………… 
 
 

 
…………………….     ……………………. 

Date/ date/dat Signature of employer/signature de 

l’employeur/signatir lanplwayer 

_______________ 


