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No. 

No. of male 
employees 

No. of female 
employees 

1. Enforcement Units 

Inspections  139 4,314 3,043 

Follow-up 28 1,774 235 

Complaints 8 562 142 

Enquiries 16 - - 

Total  191 6,650 3,420 

2. Employees’ Lodging Accommodation Unit  

Inspections 85 4,102 190 

Follow-up 5 225 - 

Complaints 2 6 - 

Enquiries - - - 

Total  92 4,333 190 

3. Construction Unit  

Inspections 112 1,908 53 

Follow-up 20 90 - 

Complaints 1 1 - 

Enquiries 19 - - 

Total  152 1,999 53 

Prohibition Orders issued  

4. Specialist Support Services  

Inspections 20 2,528 1,574 

Follow-up 3 200 126 

Complaints - - - 

Enquiries  - - - 

Total  23 2,728 1,700 

5. Occupational Safety and Health Training 
and Information Centre (OSHTIC)  

No. No. of participants 

Training sessions at the OSHTIC  5 110 

Training sessions on site 1 15 

Total 6 125 

Certificates of Registration of Safety and 
Health Officer issued 

12 
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6. Accident Unit No. 

Notifiable fatal accidents 2 

Notifiable non-fatal accidents 15 

Non-notifiable accidents 9 

Total 26 

Dangerous occurrences 1 

Field visits in relation to accident investigation 42 

7. Prosecution Unit  No. 

Cases lodged in Court  18 

 Counts 32 

Cases in which judgement delivered (details at annex) 17 

 Counts  19 

8. Administrative Unit No. 

Applications for renewal of Certificates of Registration of Factory received 243 

New applications for registration of factory received  13 

Certificates of Registration of Factory renewed 180 

New Certificates of Registration of Factory issued 8 

Registered factories as at 31 August 2021  3,337 

Factories closed - 

Lodging Accommodation Permit renewed 53 

New Lodging Accommodation Permit issued 16 

Steam boilers registered - 
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ANNEX  
1st Case: Belami Garments Company Ltd   
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,000/- and cost of Rs200/-.    

 

2nd Case: Pole Habitat Ltd   
 

Count I: Failing to ensure that the stairs or ladders are provided to enable persons to 
gain access from one level of a scaffold to another level.  Was sentenced to a 
fine of Rs2,000/-. 

  
Count II: Failing to ensure that a scaffold is effectively braced by means of longitudinal 

and transverse bracing systems which extend from the base to the top of the 
scaffold.  Was sentenced to a fine of Rs2,000/-. 

 

Count III: Failing to ensure that any work platform does not have any opening except to 
allow access to that work platforms.  Was sentenced to a fine of Rs2,000/- and 
cost of Rs200/- for the three counts.    

 

3rd Case: Natharosh Ltd   
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,500/- and cost of Rs200/-.    

 

4th Case: Tianli Construction Company Ltd. 
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs4,500/- and cost of Rs200/-.    

 

5th Case: U & D Paving Tiles Company Ltd 
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,500/- and cost of Rs200/-.    

 

6th Case: Resto Green Ltd 
 

Count I: Failing to provide personal protective equipment.  Was sentenced to a fine of 
Rs1,600/- and cost of Rs200/-.    
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7th Case: A. Maunapen Fencing and Contractors Ltd   
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,500/- and cost of Rs200/-.    

 

8th Case: Deepam Garments Co. Ltd   
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,500/- and cost of Rs200/-.    

 

9th Case: Conserverie Sarjua International Ltee   
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,500/- and cost of Rs200/-.    

 

10th Case: Wong Chap Lan & Co. Ltd   
 

Count I: Operating a factory without it being registered under the Occupational Safety 
and Health Act 2005 – Act No. 28 of 2005.  Was sentenced to a fine of 
Rs2,000/- and cost of Rs200/-.    

 

11th Case: G D Monebahal Construction Co Ltd 
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs2,000/- and cost of Rs200/-.    

 

12th Case: Restaurant Ram Coolen Ltd 
 

Count I: Using a building as a lodging accommodation for its employees without holding 
a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs2,000/- and cost of Rs200/-.    

 
13th Case: Sleep Easy Mattresses Company Limited    
 
Count I: Using a building as a lodging accommodation for its employees without holding 

a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs2,000/- and cost of Rs200/-.    
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14th Case: Yutu Construction Co Ltd 
 
Count I: Using a building as a lodging accommodation for its employees without holding 

a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs1,500/- and cost of Rs200/-.    

 
15th Case: Steve Murday Demolition Co Ltd 
 
Count I: Using a building as a lodging accommodation for its employees without holding 

a Lodging Accommodation Permit issued by the Permanent Secretary of the 
Ministry of Labour, Human Resource Development and Training in respect of 
the building.  Was sentenced to a fine of Rs2,000/- and cost of Rs200/-.    

 
16th Case: Ramnath Jeetah Trust 
 
Count I: Failing to employ a Safety and Health Officer.  Was sentenced to a fine of 

Rs2,000/- and cost of Rs200/-.    
 
17th Case: ISM Limitée 
 
Count I: Failing to ensure safety and health of its employees.  Was sentenced to a fine of 

Rs5,000/- and cost of Rs200/-.    
 
 


