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Government Notices 2024

Government Notice No. 188 of 2024

THE EMPLOYMENT RELATIONS ACT

Regulations made by the Minister under sections 94 and 106 of

the Employment Relations Act

1. These regulations may be cited as the Blockmaking,
Construction, Stone Crushing and Related Industries (Remuneration)
(Amendment No. 2) Regulations 2024.

2. In these regulations —

“principal regulations” means the Blockmaking, Construction,
Stone Crushing and Related Industries (Remuneration)
Regulations 2019.

3. Regulation 2 of the principal regulations is amended —

(2)

(b)
(c)

in the definition of “employee”, in paragraph (b)(i)(B), by
deleting the words ““sections 5, 26, 32, 33, 34, 49, 50, 52,
53, 54 and replacing them by the words “sections 5, 17A,
26, 32(1), (1A), (4), (5), (6)(a) and (7), 34, 49, 50, 51A,
52,53,54,57,59(7) and 120, in so far as they relate to that
employee,”;

by deleting the definition “unskilled employee”;

by inserting, in the appropriate alphabetical order, the
following new definitions —

“Director-General” means the Director-General of the
Mauritius Revenue Authority established under the
Mauritius Revenue Authority Act;

“helper” means an employee who performs manual tasks
involving physical effort but no particular skill;

4. Regulation 3 of the principal regulations is amended —
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(a) byrevoking paragraph (3) and replacing it by the following

paragraph —

(3) The rates specified in the Second Schedule

include —

(a)

(b)

(©)

(d)

(e)

6]

(2

the appropriate national minimum wage
payable under the National Minimum Wage
Regulations 2017;

the additional remuneration payable
under the Workers’ Rights (Additional
Remuneration) (2020) Regulations 2019;

the additional remuneration payable
under the Workers’ Rights (Additional
Remuneration) (2021) Regulations 2021;

the additional remuneration payable
under the Workers’ Rights (Additional
Remuneration) (2022) Regulations 2022;

the additional remuneration payable
under the Workers’ Rights (Additional
Remuneration) (2023) Regulations 2023;

the additional remuneration payable
under the Workers’ Rights (Additional
Remuneration) (2024) Regulations
2024; and

subject to paragraph (4B), the amount
of wage adjustment equivalent to the
difference between —



1990 Government Notices 2024

(1)

(i)

the monthly basic wage or salary
for the month of December 2023
increased by 4,925 rupees; and

the monthly basic wage or salary for
the month of January 2024 inclusive
ofthe additional remuneration payable
under the Workers’ Rights (Additional
Remuneration) (2024) Regulations
2024, specified in subparagraph (f).

(b) by inserting after paragraph (4), the following new

paragraphs —

(4A) Subject to paragraphs (4B) to (4F), an

employee —

(a) drawing a monthly basic wage or salary
higher than the monthly basic wage or
salary set out in the Second Schedule; or

(b) employed in a category or job occupation,
in respect of which the monthly basic
wage or salary is not set out in the Second
Schedule,

shall, notwithstanding any annual increment to which he
may be entitled, be paid the amount of wage adjustment
equivalent to the difference between —

(1)

(i)

the monthly basic wage or salary
for the month of December 2023
increased by 4,925 rupees; and

the monthly basic wage or salary for
the month of January 2024, inclusive
of the additional remuneration
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payable under the Workers’ Rights
(Additional Remuneration) (2024)
Regulations 2024.

(4B) Where the monthly basic wage or salary of an
employee is not less than 20,000 rupees nor more than
50,000 rupees in December 2023, the employee shall be
paid a monthly wage adjustment of 2,925 rupees as from
the month of July 2024.

(4C) (a) Where the amount of wage increase
granted by an employer or in accordance with a collective
agreement, is equivalent to or higher than the amount to
which an employee is entitled under paragraph (3)(g),
(4A), (4B) or (4F), as the case may be, the employee shall
retain his actual wage or salary.

(b) Where an employer —

(1) has not paid his employee the wage
adjustment; or

(i1) pays his employee an amount of wage
adjustment which is less than the
adjustment,

to which the employee is entitled under paragraph (3)(g),
(4A), (4B) or (4F),the employer shall —

(A)  adjust the basic wage or salary
of the employee not later than
30 September 2024; and

(B) refund any arrears due for
the months of July 2024 and
August 2024 to the employee
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not later than 31 December
2024.

(4D) Paragraphs (4A) and (4B) shall not apply
where, notwithstanding any annual increment to which an
employee may be entitled, an employer has, as from the
month of January 2024, granted an increase in the monthly
basic wage or salary of the employee by an amount
equivalent to or higher than 4,925 rupees, inclusive of the
additional remuneration payable under the Workers’ Rights
(Additional Remuneration) (2024) Regulations 2024, or
2,925 rupees.

(4E) (a) Where, in accordance with the entry
requirements for any grade, occupation, job position or
category, an employee possesses —

(1) a Diploma or an equivalent
qualification acceptable to the
employer, the employee shall be paid
a monthly basic wage or salary of not
less than 23,000 rupees;

(i1) at least a post-HSC first degree or an
equivalent qualification acceptable to
the employer, the employee shall be
paid a monthly basic wage or salary
of not less than 25,000 rupees.

(b) Where the monthly basic wage or salary
of an employee, inclusive of the wage adjustment under
paragraph (3)(g), (4A), (4B) or (4F) is less than the
monthly basic wage or salary to which the employee may
be entitled in this paragraph, the employer shall —
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(1) adjust the basic wage or salary of the
employee not later than 30 September
2024; and

(11) refund any arrears due for the months
of July 2024 and August 2024 to the
employee not later than 31 December
2024.

(¢) Notwithstanding subparagraph (a), where the
monthly salary of an employee in post is, as at 1 July 2024,
inclusive of the wage adjustment under paragraph (3)(g),
(4A), (4B) or (4F), higher than the salary specified in that
subparagraph, the employee shall, as from 1 July 2024, be
entitled to the higher salary.

(d) In this paragraph —

“Diploma” means a 2-year post-HSC Diploma
or a 3-year post-SC Diploma;

“equivalent  qualification” means  such
qualification as the Higher Education
Commission may determine to be equivalent;

“first degree” means a Bachelor’s Degree or a
Bachelor’s Degree with Honours;

“HSC” means the Higher School Certificate or
its equivalent;

“SC” means the School Certificate or its
equivalent.

(4F)(a) For the purpose of computing the wage
adjustment for a part-time employee —
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(1) (A)  drawing less than 20,000 rupees for
the month of December 2023, the
amount to be added in the basic wage
or salary of the part-time employee
for the month of December 2023 shall
be computed in accordance with the
following formula —

4,925 rupees x N
w

(B)  the wage adjustment shall then be
calculated as specified in paragraph
(4A);

(11) drawing not less than 20,000 rupees
and not more than 50,000 rupees
for the month of December 2023,
the wage adjustment to be added in
the basic wage or salary of the part-
time employee shall be computed
in accordance with the following
formula —

2.925 rupees x N
W

(b) In this paragraph —

“N” means the number of hours worked per
month by the part-time employee;

“W” means the number of hours worked per
month of a full-time employee.
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(4G) An employer shall, in respect of the month of July
2024 and thereafter —

(a) keep, in accordance with section 116 of the
Workers’ Rights Act 2019, a separate record, in
respect of each employee on his payroll system,
of the monthly wage adjustment payable under
these regulations; and

(b) provide a copy of the record to the Director-
General in accordance with section 7 of the Social
Contribution and Social Benefits Act 2021.

5. Regulation 5 of the principal regulations is revoked and replaced
by the following regulation —

5. The wages and terms and conditions of employment of a
watchperson or security officer shall be governed by the Private
Security Employees (Remuneration) Regulations 2019.

6. Regulation 6 of the principal regulations is revoked.
7. The First Schedule to the principal regulations is amended —
(@) inPartl-
(1) by revoking paragraph 1;
(i) in paragraph 5 —

(A) in subparagraph (1), by deleting the words “other
than a watchperson,”;

(B) in subparagraph (2), —

(I) by deleting the words “, other than a
watchperson,” wherever they appear;
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(I) by revoking sub subparagraph (c), the
semicolon at the end of subparagraph (b)
being deleted and replaced by a comma;

(i11) by revoking paragraph 6;

(iv) in paragraph 8, by deleting the words “Part VIII” and
replacing them by the words “Parts VIII and IX”;

(b) inPartIl -
(1) inparagraph 9 —

(A) in subparagraph (1)(b), by deleting the words
“except the watchperson”;

(B) by inserting, after subparagraph (2), the following
new subparagraph —

(2A) Notwithstanding subparagraph
(2), the items specified in subparagraph (1)(a)
shall be replaced by the employer as and when
they become unserviceable.

(i) in paragraph 11, by inserting after subparagraph (2),
the following new subparagraph —

(2A) Notwithstanding  subparagraph  (2),
the items specified in that subparagraph shall be
replaced by the employer as and when they become
unserviceable.

8. The Second Schedule to the principal regulations is revoked
and replaced by the Second Schedule set out in the Schedule to these
regulations.
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9. The Blockmaking, Construction, Stone Crushing and Related
Industries (Remuneration) (Amendment) Regulations 2024 are
revoked.

10. (1) Subjectto paragraph (2), these regulations shall be deemed
to have come into operation on 1 July 2024.

(2) Regulation 9 shall be deemed to have come into operation
on 13 September 2024.

Made by the Minister on 24 September 2024.
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SCHEDULE
[Regulation 8]
SECOND SCHEDULE
[Regulations 2, 3, and 7]
PART 1
Category of employee Year of service Monthly
basic wage
(Rs)

Administrative staff
1. Accounts Clerk, Store and | 1% year 22,342
Tool keeper, Timekeeper 2 year 22,583
39 year 22,826
4 year 23,067
5t year 23,310
6" year 23,553
7" year 23,795
8 year & thereafter 24,037
2. Clerk 1% year 21,039
2" year 21,334
34 year 21,692
4% year 21,988
5t year 22,282
6" year 22,577
7" year 22,872
8t year & thereafter 23,172
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3. Weighbridge Clerk 1% year 20,659
2" year 20,946
3" year 21,235
4" year 21,523
5% year 21,883
6™ year 22,177
7™ year 22,472
8™ year & thereafter 22,779
4. Word Processing Operator | 1% year 20,637
2 year 20,809
3" year 21,104
4t year 21,398
5% year 21,764
6™ year 22,066
7" year 22,367
8™ year & thereafter 22,668
5. Receptionist/Telephonist 1% year 19,420
2 year 19,607
3" year 19,963
4t year 20,243
5% year 20,525
6™ year 20,692
7" year 20,979
8™ year & thereafter 21,268
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6. Learner for —

(a) first 3 months 19,011
(b) next 3 months 22,126
PART I1
Category of employee Year of service Monthly
basic wage
(Rs)

Non-administrative staff

1. Chief Supervisor 26,436

2. Supervisor 1% year 23,880
2" year 24,181
3 year 24,483
4™ year 24,784
5% year 25,084
6" year 25,385
7" year 25,712
8™ year & thereafter 26,020

3. Leading hand 1% year 23,276
2" year 23,406
3 year 23,510
4t year 23,640
5" year & thereafter 23,770

4. Plant Operator 1% year 22,418
2" year 22,626
3 year 22,334
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4" year 23,016
5% year & thereafter 23,224
5. Multiskilled employee 1% year 21,976
2" year 22,236
3" year 22,470
4™ year 22,730
5% year & thereafter 22,990
6. Skilled employees Superior Grade
(Barbender, Blacksmith, | 1% year 22,834
Mechantc, Pante, Plumber, | 2 Y55 23,016
Turner, Welder and any other | 3" year 23,224
employee  possessing  the | 4m year 23,432
same level of skill in allied
occupations) 5% year & thereafter 23,640
Grade I
1% year 22,418
2" year 22,496
3 year 22,574
4t year 22,678
5" year & thereafter 22,756
Grade I1
1% year 21,690
2" year 21,820
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34 year 21,924
4t year 22,028
5% year & thereafter 22,132
7. Driver Grade I
1% year 22,418
2" year 22,496
39 year 22,574
4% year 22,678
5t year & thereafter 22,756
Grade 11
1% year 21,690
2" year 21,820
3 year 21,924
4t year 22,028
5% year & thereafter 22,132
Stone Mason 23,276
9. Cabinet Maker 23,276
10. Blockmaker 22,132
11. Stone Driller 22,132
12. Stone Breaker 22,132
13. Stone Splitter 22,132
14. Stone Employee 22,132
15. Tyreperson 22,132
16. Helper 20,728




